REIMBURSEMENT OF TA / HA TO AN EX-EMPLOYEE OF THE BANK

What are the guidelines
for reimbursement of TA
/ HA to an ex-employee
of the Bank.

Whenever an ex employee of the Bank
including a retired or dismissed employee has to
undertake a journey to attend the proceedings
before a Court of Law / Tribunal / Inquiring
Authority to depose as prosecution witness of
as a Management Witness reimbursement of
TA, HA may be considered on the following
lines.

1.If he / she is appearing at Bank's behest as a
management witness in a departmental inquiry
conducted by the bank, then he / she may he
reimbursed TA / HA at the current rate
advisable to the cadre / grade which he / she
was holding at that time of his / her retirement or
leaving bank service.

2.If he / she are summoned by a Court of Law
for giving evidence as a prosecution witness as
to facts which have come to his / her knowledge
in the discharge of his / her duties while in the
bank and where the prosecution has been
launched at the instance of the bank or by the
local police / CBI / suomoto, he / she may be
reimbursed only the difference in amount of TA/
HA that he / she is eligible to receive from the
Summoning Court concerned and the rate of TA
/ HA admissible to the post at the time of leaving
the bank.

3.No TA / HA is reimbursable if he / she is
appearing as a Defence Witness in a
Departmental Inquiry  since such a
reimbursement is not available under Service
Rules even to serving employees.

(Reference:CircularLetter No.PD/CIR/76/E9/290
dt. 18.06.2001 af Indian Banks' Association)
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